
 

Deans Forum Agenda 

Monday, November 15th, 2021 

16:00 - 17:00 

Online Zoom Meeting 

Minutes taken by: 

Zaynashae Boreland, 

Abigail Hudecki, 

Rachael Shaw 

 
Attendees: Dean Linda Johnston, Laura Farley, Sunny Baek, Lindsay MacLennan, Rachael Shaw, Julia 
Schafrick, Elayza Gaspan, Lucky Malazogu, Rachelle Eldik, Emily Sherwood, Vonnie Lee, Cynthia Larche, 
Gautham Rajendra, Amanda Reynolds, Luke Hwang, Zaynashae Boreland, Abigail Hudecki, Brooke 
Evans, Ashmeet Hunjan, Karlie Lynn Wood, Helen Ma, Sandra Gijidharan, Samantha Bulchand, Jena 
Ryoo, Eugene Xu, Jaewon Jeong, Aaron Hou, Susan Le, Denis Tokgoz, Anisha Amirthan, Jennifer Torres 
Valasquez, Teresa Wong 
 
Regrets: Jeneka Navaranjan, Alexandra Moyssakos,  Sarah Lem, Hailey Goldberg, Raman Deol, Maggie 
Ng, Jessica Kushla  

 

Update from Dean Linda Johnston  

Canadian Association of Schools of Nursing 

• Having their council meeting today and tomorrow 

• Issues relating to what the curriculum will look like post pandemic and what schools believe will be 
kept virtual placements or stimulation  

• Proposed residency program for new grads to enter the work force with structural support  
o Ford government has been asked for the fund; PEI and Nova Scotia and Nunavut are 

currently running such program  

College of Nurses 

• Anne Coghlan (Executive Director and CEO) retiring at the end of December 

Joining Provincial Nursing Committee   

• PNC – discussing placements, the quality of the placements, and helping the government arrange 
clinical funding  

Addition of Canadian Nursing Seats 

• In response to the nursing shortage, 870 additional seats were allocated last September to 
Canadian nursing schools; some schools will have additional seats in January. Bloomberg added 
16 seats with more expected in 2022. It is unclear how seats will be allocated to college vs 
university (i.e RPN vs RN). 

Toronto Academic Health Sciences Network – Education Subcommittee  

• Protocols for learners to report mistreatment by peers, faculty etc. 



• Evidence of effective models of care that are being introduced into the ICU  

University Updates 

• Planning for in person  

• Guidelines released by the university particularly around vaccination mandating and uCheck  

• Sexual violence policy is due for review  

Faculty Updates 

• Winter semester will be in person classes. Lesley Mack is working on ways to introduce people to 
being on campus. 

• Nurse Practitioner program: One singular program; no longer Peds vs Adult stream. 

• Budget review 

• Review of the website and rebranding of the faculty  

• New campaign priorities in December for the university  

• Developing fundraising events 

• Faculty has a pharmacy & they are offering flu shots and COVID vaccines. You need to wait 2 
weeks for the COVID vaccination. The booster isn’t mandatory & lots of students are getting emails 
from clinical hospitals saying they can get the booster vaccination. Hopefully students get 
information from the providers. 

 
 

• Questions from the student body 

o Student-Life 

▪ “Please advise on how students can engage or support the faculty to 

better improve our program.” 

• Ensure representation on committees and ensure attentiveness of the 
meetings  

• And feeding back to constituents – making sure that they work with the 
chair of the committee to make they have the correct messaging and 
the changes that are being made,   

• Ensure they have that representation, and they are feeding back and 
there’s no miscommunication  

• Thinking about how the faculty in terms of the wider context of nursing 
• Attending CNSA meetings  

•  Helping the faculty understand what is important 
• Collaborative relationship  
• Meetings with Dean and program director to see what’s happening 

across the country  
• Helps with decision making around program and research.  

▪ “With the program potentially going back to in-person format, what makes for a 

strong student community in your experience as the dean? What have you seen 

from past cohorts that worked well to establish a community?” 

• Some kind of fundraising activity to unite us under a shared cause (not 
necessarily the faculty) (used to be bake sales)  

• Raising money for women shelters or refugee populations  
• Student lounge – onsite space to get together and talk and 

debrief  
• Blood drive  

• Anything that allows student to start relationships with one another 
• Ensuring they all have a voice in that space is important  

o Nursing Profession 

▪ “Please share how Bloomberg Nursing is responding to social issues around 

the nursing profession e.g. Bill-124.” 

• Limited jurisdiction makes it difficult to address. Suggestion is 

to follow and consult RNAO. 

▪ “With the CNO and the Ontario government are preparing to allow RNs 



to prescribe, how will the nursing curriculum be adopted?” 

• Outside of scope for 2-year program. 

o Program/Curriculum 

▪ “For Year 2 students, would it be possible to complete the remainder of the 

program online? Alternatively, could students have the option to complete the 

program via hybrid-style lectures? e.g. choosing to join either in-person or 

remotely” 

• No; this is meant to be an in-person program. 

• No lecture recordings (except for those with special 

accommodations) 

▪ “Please provide an update regarding the in-person use of the student spaces 

e.g. nursing student lounge” 

• Faculty is considering logistics of getting 186 students up to a lecture 

theatre on the 6th floor, noting the bathrooms only allow 1 person at a 

time. Student lounge will have capacity limits. NUS rep suggested we 

should be able to self-monitor adherence to capacity limits/mask 

compliance. 

▪ Is there a capacity where the faculty could invest more in student well-being 

resources? 

• Therapy dogs were trialled in the past but proved logistically difficult 
• Some available funding for wellness; conversations regarding 

this may be initiated with Lesley Mak  

o Equity, Diversity, Inclusion and Reconciliation 

▪ With the launch of the EDIR committee, please share any progresses or updates 

regarding the initiatives that the faculty took part of e.g. ensuring diversity in 

faculty members 

• Dean reports they already have diversity in all hiring practices. They 
have to report to the vice-provost and faculty council re: the diversity of 
applicants and defend their hiring decisions. 

• Open Q&A Session 

o Preparation for workforce: Feel we’re missing discussion and preparation for climate we’re 

entering in 6 months (Bills, limited job postings). Can the faculty better prepare us to 

become politically involved nurses and teach us how to advocate for ourselves? New 

students dismayed by pessimistic reports of nurses quitting in droves, etc. 

▪ Needs creativity in supporting new grads and older workers. Government funding 

needed – perhaps nurses should unite to “strike while iron is hot” while so much 

attention is on nursing to lobby for additional funding/ resources. 

o Fostering collaborative relationships with other faculties: “Can we audit other healthcare 

related courses?”  

▪ Perhaps at graduate level, but not during BScN as we have no substitutable 

courses. Furthermore, permission to audit is granted at the discretion of the 

professor who delivers the course. 

▪ Perhaps we could explore an ongoing relationship/program between NUS and the 

Summer Mentorship Program (SMP) students to expose them to/promote interest 

in/prepare them for nursing 


